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ACERDA

POR THE ,
_ ADMINISTRATION CAREFR BOARD -
Fortieth Meeting, Wednesdsy, 31 December 1958, at 1000 Hours

Personnel Conference Room, Curie Hall
Second Floor, Wing &

1. Preaentation of Minutes of the Thirty-ninth Meeting of the
Administration Career Board. (For Approval)

2. Presentation of Proposed Assignments for SA Personnel.
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i Minutes of the 39th Meeting

! of the
Administration Career Board
15 December 19558

1. Those present:

Mr. fairman

Mr.

Mr.

25X1A9%A  Mr.
.

Dr.

Col,

e,

Mr. peutive Secretary

2. The Minutes of the Thirty-eighth Meeting of the Admipistration Ca-
reer Board were spproved as presented.

3. The revised draft of procedures to be followed by the Competitive
Bvaluation Panels was reviewed by the members of the Board. It was decided
that paragraph 2.¢. of the proposad Procedures should be revised to require
that the Panel members will collectively arrive at the mumericel evalustions
for each person and thet these numerieal rankings for each Competitive Evalu-
ation will become s part of the permanent records available to the Poard.

It 18 belleved & comparison of several numericsl evaluations of & perscn will
be meaningful in examining his relstive standing among those in his competi-
tive category as well as ascerteining his areas of strengths as well as weak-
nesses. '

k. The Board recommended adoption of the Competitive Evaluation Guide
to be used hy the Competitive Evaluation Panels.

5. The members of the Board reviewed the Proposed transfer of the Of-
fiee of Communications asdmintetrative officer positions and personnel to the
career jurisdiction of the Administration Carecer Service. There was congid-
erable discussion concerning the advisebility of the Adwinistration Carver
Service assuming responsibility for either the poeitliona or personnel below
the grade level of G5-12, inssmuch as this Career Service doee not have Jjuris-
dietion over sufficlent adminisirative pogitions in Hemdquarters below the
grade level of GS-12 to provide essigments for the encumbents of these posi-
tions when they return from their overseas agslgnmentis. As a result of the
rather comprehensive questions which arose from this discussion, it was decided
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to defer consideration of this problem until further investigation avd ccordi-

6. The Board recomsended approval of the asslgmment of |
G8-13 (SD:8S) as Deputy Chief of Administration and Training Steff, Office of
Security, G8-14. _

7. The Board reviewed a number of broposed assigmments but deferred fur~
ther action until the next Meetdng.
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ecutive Secretary
Administration Career Board
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The ahove recommendations and conclusions of the Admindistration Carser Board
are approveds _
25X1A

H. GATES LLOYD
Acting Deputy Director
{support )
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